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6871 E. Highway 19E, Burnsville  •  (828) 675-5015
Gold and Silver Jewelry - Handcrafted Jewelry, 

Custom Designs, 
Jewelry Repair, Professional Lapidary Work

www.ringsnthingsnc.com

Rings & Things

CHRISTMAS HOURS:
Tuesday - Friday   
10:00 a.m. - 6:00 p.m.    

Saturdays    
10:00 a.m. - 3:00 p.m.  

(*Not valid with any other 
discounts or on existing 
orders. Discount good 
thru December 23, 2017.)

all Jewelry 
in stock!

20% 
off*

12 West Main Street • Downtown Burnsville
828-682-9101

Holiday Hours
Fri - Sat, Dec. 15 & 16 8-7 • Mon - Sat, Dec. 18 - 23 8-7

Open Sunday, Christmas Eve 11-5

HOMETOWN CHRISTMAS

Let our friendly staff help you find the perfect gift

Fun & Games for Kids of all Ages

Christmas
Shirts $5.00 off

(Sale ends Sat., Dec. 16)

Breyer Horse 
Collection

(Sale ends Sat., Dec. 16)
15% off

2  Friendly Personal Customer Service  2
2  Free Gift Wrapping  2

2  Extended Holiday Hours  2
2  Conveniently Located Downtown  2
2  Enjoy Hot Cider & Moravian Cookies  2

2  Gift Cards Available  2
2  Great Selection of Gifts under $20  2

Two great stores in one location!

230 East Main, Burnsville / 284-4207 
Mon-Fri 9-5:30, Sat 9-5

Plus sizes!
Check out the 
latest styles

just in!!!

Yancey remains Tier 1 County in economic well-being 
Continued from Page 1

population is in the four “least 
distressed” counties, Bun-
combe, Henderson, Haywood 
and Wautaga.

The ratings can be impor-
tant because they are “incor-
porated into various state pro-
grams to encourage economic 
activity in less prosperous areas 
of the state.” Even though being 
Tier 1 suggests a county’s eco-
nomic situation is bleak, it could 
improve the county’s chances 
of getting state support for the 
recruitment or expansion of 
industries that could bring new 
jobs and increase the tax base.

What the tiers actually say 
about conditions in each county 
and how meaningful that is 
may be a subject for debate. 
Department of Commerce Com-
munications Director  David 
Rhoades, talked with Carolina 
Public Press by email last week 
about some of these issues.  

“Companies that are con-
sidering a North Carolina loca-
tion focus on the key factors that 
will help their business be suc-
cessful in a given location; such 
as the regional workforce, the 
number of available buildings, 
or transportation accessibility,” 
Rhoades said.    

“A location’s tier level is 
rarely if ever mentioned by 
companies when they approach 
(the Department of Commerce), 
and if those fundamental busi-
ness factors aren’t present, the 
tier level won’t come into play.   
While Tier 1 or 2 locations can 
qualify for somewhat more gen-
erous economic development 
incentives, depending on the 
program, Tier 3 status indicates 
a county has less economic 
distress, which is obviously a 
good thing.

One would think that a state 
goal would be for every county 
to rank as “least distressed,” 
which is Tier 3. But because 
of how the tiers work, that will 
never happen.

Neither would all counties 
rank as Tier 1, or “most dis-
tressed,” even during a major 
economic crisis.

The key to understanding 
the state’s tier system is that the 
Department of Commerce rates 
the counties relative to each oth-
er, not some external standard of 
well-being. So even if a county 
experiences a boom or a bust 
in a given year, if every other 
county experiences relatively 
the same economic trend, the 
tiers may remain the same.

Exactly 40 counties will 
always be ranked as “most 
distressed” or Tier 1. Exactly 
40 will be ranked in the middle 
category, Tier 2. The remain-
ing 20 of North Carolina’s 100 
counties will be ranked as Tier 
3, or “least distressed.”

According to the Com-
merce Department, the facts 
used to rank the counties and 
determine which category each 
falls into include average em-
ployment rate, median house-
hold income, percentage growth 
in population and adjusted tax 
base per capita.  

In addition, several factors 
automatically qualify counties 
for lower tiers.

Any county with less than 
50,000 automatically qualifies 
for Tiers 1 or 2. Those that have 
been Tier 1 during the two pre-
vious years and either has less 
than 12,000 people or that have 
less than 50,000 and a poverty 
rate of at least 19 percent auto-
matically qualify for Tier 1.

“The sorting process works 
like this – the four factors that 
make up the economic indica-
tors are analyzed first, and then 
the adjustment factors are con-
sidered,” Rhoades explained. 
“Only after those two steps 
are complete is a tier level as-
signed.   So, in other words, it’s 
not like one step covers manda-
tory numbers and the other step 
isn’t mandatory as well – the 
economic indicators and the ap-

plication of adjustment factors 
are both necessary.”

The automatic qualifiers 
could, in theory, throw off the 
40-40-20 breakdown, but the 
county populations are such 
that this can’t happen right 
now, Rhoades said.   “From a 
practical standpoint, given the 
populations in all 100 counties, 
this situation has not arisen and 
is unlikely to arise,” he said.

Limitations
The criteria for evaluation 

counties as well as the automatic 
qualifying factors probably 
fit some counties better than 
others, so that the economic 
prosperity or despair in a given 
county could be different from 
what its tier implies.

For instance, the Depart-
ment of Commerce treats popu-
lation growth as a positive 
indicator, even though taken 
alone it could represent an in-
crease in the number of poor 
residents. This is offset some-
what by other criteria that look 
at household income and per 
capita measures.

However, the system has 
no obvious way to compensate 
for the opposite trend. If a very 
small county that has previ-
ously been Tier 1 for several 
years experiences an economic 
boom that does not include 
an increase in population, it 
could remain Tier 1 indefinitely 
through automatic qualification. 
This could happen especially 
in counties that experience a 
boom in tourism and seasonal 
residents who are not captured 
in the demographic data used to 
evaluate the counties.

WNC county tiers-Avery 
(2) -Buncombe (3)- Burke (2) 
-Cherokee (1) -Clay (1) -Gra-
ham (1), Haywood (3), Hender-
son  (3)- Jackson, (1)- Macon 
(1)- Madison  (2)- McDow-
ell (1)- Mitchell  (1)- Polk ( 
2)- Rutherford  (2)- Swain  (1)- 
Transylvania  (2)- Watauga  (3) 
and  Yancey  Tier (1).

BRRH notes  
President and CNO Becky Carter talks about rural healthcare and the hospital’s future 

Becky Carter

I am so pleased to launch 
this monthly column to provide 
regular updates on Blue Ridge 
Regional Hospital!  In these 
columns, I’ll share our plans 
and initiatives, and address the 
questions and concerns I hear 
from community members. As 
we enter this season of grati-
tude and celebration, I want 
to express my appreciation 
for our community’s efforts in 
shaping our services and pro-
vide information on how our 
local hospital is strengthened 
by membership in the Mission 
Health system. 

According to the Nation-
al Rural Health Association 
(NRHA), more than 700 rural 
hospitals are at risk of closing, 
and one rural hospital closes 
each and every month.  Chal-
lenges that hospitals like Blue 
Ridge Regional Hospital face 
include: difficulty in recruiting 
and retaining physicians and 
other caregivers; the worsening 
of chronic health problems that 
are created by socioeconomic 
disparities in rural areas; and 
less overall access to care due to 
a variety of obstacles, including 
the likelihood that patients are 
uninsured and or have transpor-

tation issues. 
The American Hospital 

Association’s Board of Trust-
ees published a summary of 
these challenges in their report 
entitled Ensuring Access in 
Vulnerable Communities. This 
report also discussed the most 
important services rural hospi-
tals can provide, like emergency 
services, primary care, behav-
ioral healthcare (mental health 
services), and patient transport 
services, such as ambulances 
and medical airlift helicopters 
like MAMA. Being part of a 
larger system is essential to our 
survival.  For example, beyond 
ensuring our survival, Mission 
Health provides important ac-
cess to healthcare and special-
ized skills as needs arise in 
our community. Not only are 
we able to provide dependable 
emergency/urgent care services 
(24/7/365) and other services 
that match our community’s 
needs, but that care is made 
even better with exciting new 
treatment options. 

Today, clinical experts 
at Mission Hospital provide 
support for the care delivered 
locally through remote moni-
toring, teleservices and more. 

Teleservices is an exciting area 
of care where rural patients and 
their doctors can communicate 
with experts at Mission Hospi-
tal through video technology. 
This technology allows rural 
patients to have the same access 
to excellent highly specialized 
care as patients in larger cities. 
Additionally, our membership 
allows us to obtain and enjoy 

system-wide efficiencies that 
help ensure access to services, 
both in the community and at 
Mission Hospital. 

Our community’s utiliza-
tion of Blue Ridge Regional 
Hospital, as well as the incred-
ible generosity of our com-
munity members, allows us to 
plan for a future that includes 
attracting excellent physicians 
and nurses who want to be part 
of this community. This finan-
cial support means that urgent 
needs we identify, like a new 
MRI machine and emergency 
power generators, will be met. 
Support from Mission Health 
allows Blue Ridge Regional 
Hospital to offer state-of-the-
art medical technology and 
equipment, significant clinical 
expertise and comfortable and 
appropriate facilities.

Thanks to community sup-
port and Mission Health’s con-
tinuing investment, Blue Ridge 
Regional Hospital is in a secure 
position.  As we go forward, 
carefully considered growth 
will be essential to a long and 
bright future for Blue Ridge 
Regional Hospital, which will 
always include compassion-
ate and accessible care for our 

community. 
You can review the full re-

port from the American Hospital 
Association by visiting http://
www.aha.org/content/16/ensur-
ing-access-taskforce-report.pdf 

Rebecca W. Carter, MSN, 

RN, FACHE is President and
Chief Nursing Officer of Blue 
Ridge Regional Hospital in 
Spruce Pine. Carter has served
in senior hospital management
for over 20 years and previously
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Private Bath & Kitchenette 

Phone/Cable Included

Physician Scheduling with Transportation

Assisted Living at Its Best 
170 South Main Street, Mars Hill, NC 28754

Located Adjacent to Mars Hill University
Enjoy lectures, sporting events, 

and cultural activities

Ask us about respite 
care for yourself or 

a loved one. 

Pay for three 
weeks, and the 

fourth week is free.

Restore, renew, 
revitalize with 
short-term care

www.marshillretire.com 

Call today to schedule a visit! 
(828) 689-7970

1722 US-19E, Burnsville, NC 28714         (828) 536-9742
Monday - Friday 8-4:30 / Saturday by appointment

Amanda A. Hudgins - Owner/Designer

12451 S. 226 Hwy. Spruce Pine, NC 28777
828-766-7502

Store Hours: Monday - Wednesday 8:30am-5:30pm, 
Thursday - Friday 8:30am-8pm, Saturday 8:30am-5:30pm

Gift Certificates!      
       Gift Wrapping! 

Continued from Page 3
served as Chief Operating Of-
ficer and Chief Nursing Officer 
of Transylvania Regional Hos-
pital in Brevard, also a part of 
the Mission Health System.

Ms. Carter is board certi-
fied in healthcare management 
and is a Fellow of the Ameri-
can College of Healthcare 
Executives (FACHE).  A native 
of North Carolina, she holds 
undergraduate and graduates 
degrees in nursing from the 
University of North Carolina 
at Chapel Hill. Ms. Carter is 
currently a resident of Burns-
ville.

BRRH notes 

Most recent Sheriff’s report released to public
The following persons 

were booked by the Yancey 
County Sheriff’s Office from 
11-29 through 12-5

11 - 29: Clifton Edward 
Bowden, Jr., Burnsville, 60. 
DWLR- Driving while license 
revoked. 

11 - 30: Benjamin Hudgins, 
Burnsville, 59. IV-D Non-sup-
port child. 

12 - 1: Gary Allen Hoover, 
Burnsville, 56. Possession of 
firearm by felon, felony pos-
session marijuana, possess 

with intent to manufacture/sell/
deliver marijuana, maintain 
vehicle, dwell place CS, pos-
sess marijuana paraphernalia, 
possess/sell non tax paid alcohol 
beverage, manufacture liquor 
no permit. 

12 - 2: Umar Bautista 
Tomas, Spruce Pine, 21. Pos-
sess marijuana paraphernalia, 
probation violation, speeding in 
school zone, DWLR impaired 
rev. 

12 - 3: Jose Martin Garcia-

Chavez, Burnsville, 27. Driving 
while impaired. 

12 - 5: Jamie Smith Deyton, 
Burnsville, 38. Felony posses-
sion methamphetamine, possess 
drug paraphernalia. 

12 - 5: Jason Michael Greg-
ory, Burnsville, 40. Defrauding 
alcohol drug screen test, proba-
tion violation. 

12 - 5: Andrew Jason Hyatt, 

Burnsville, 49. Felony breaking 
and entering. 

12 - 5: Robert Lee Justice, 
Marion, 61. Driving while im-
paired. 

12 - 5: David Shannon
Mills, Asheville, 46. Felony
possession methamphetamine, 
possess drug paraphernalia, 
misdemeanor probation viola-
tion.

Thornburgh new District Ranger 
on the Appalachian District

Richard Thornburgh

The National Forests in 
North Carolina announced that 
Richard Thornburgh will over-
see management and operations 
as the new District Ranger on 
the Appalachian Ranger District 
of the Pisgah National Forest 
beginning January 7, 2018.

“Richard brings a variety 
of experiences to this position 
that includes development of 
large collaborative projects, 
managing an exceptionally large 
and diverse recreation program 
and well as complex land use 
issues,” said Forest Supervisor 
Allen Nicholas. “His admin-
istrative, business and legal 
background will also augment 
the exceptional skill sets con-
tained with the leadership team 
of the National Forests in North 
Carolina.”

Thornburgh has worked for 
the U.S. Forest Service for the 
last 17 years beginning in the 
Washington, D.C. office. He 
was most recently the Pacific 
and Placerville District Ranger 
on the Eldorado National For-
est near Sacramento, Califor-
nia. His background includes 
roles such as Forest Planner, 
NEPA Coordinator, and Chief 
Financial Officer on the San 
Bernadino National Forest, and 
Budget Analyst in the Pacific 
Southwest Regional Office.

Prior to the Forest Ser-
vice, Thornburgh worked as 
a mediator of environmental 
and public policy disputes in 
Pennsylvania. 

He is a native of eastern 
Tennessee, born and raised in 
Chattanooga. He received his 
Bachelor’s Degree from the 
University of Notre Dame, a 
Law Degree from the University 
of Tennessee at Knoxville, and 

a Master’s Degree in Public 
Administration from Syracuse 
University.   A bluegrass musi-
cian, Thornburgh is looking 
forward to being back in the Ap-
palachians. His wife, Katherine, 
is a high school Spanish teacher 
and they have a 9-year-old son 
and a 7-year-old daughter. One 
of their favorite things to do 
is go hiking with their dog, 
Shasta.

“I’m excited to build on 
my experience with collabora-
tion and partnerships to address 
the many challenges facing 
the Appalachian Ranger Dis-
trict, Thornburgh said. “I find 
those are generally the keys 
to success, whether it’s trying 
to provide quality recreation 
experiences in the midst of 
increasing use, or working with 
local communities to improve 
the fire resilience of the forest 
around them so that we can try 
to avoid the next catastrophic 
wildfire.”

He added, “I also enjoy 
connecting people, especially 
young kids, with their national 
forest so they realize and appre-
ciate what an amazing treasure 
we share.”

Acreage reporting dates for 
2018 crops released by FSA

In order to comply with 
FSA program eligibility re-
quirements, all producers are 
encouraged to visit the Mitchell-
Yancey FSA office to file an ac-
curate crop certification report 
by the applicable deadline.

The following acreage re-
porting dates are applicable: 
January 2, 2018: Honey and 
honeybee colonies; January 
15, 2018: Wheat, barley, oats, 
apples, blueberries, grapes, 
canola and peaches; May 15, 
2018: Tobacco, corn, grain sor-
ghum, soybeans, and all other 
crops and land uses; September 
15, 2018: Cabbage and beans, 
planting period 2; September 
30, 2018: Aquaculture.

If the crop has not been 
planted by the above acreage 
reporting date, then the acreage 
must be reported no later than 
15 calendar days after plant-
ing is completed. If a producer 
acquires additional acreage 
after the above acreage report-
ing date, then the acreage must 
be reported no later than 30 
calendars days after purchase 
or acquiring the lease. Appro-
priate documentation must be 

provided to the county office. 
For more information about the 
TAP program, please contact the 
Mitchell-Yancey FSA office at 
11943 S 226 Hwy, Spruce Pine, 
NC  28777, or by calling (828) 
765-5049 or 682-0774.  

Organic Growers School host workshop for 
area farmers at Town Center January 8-9

The workshop is Monday and Tuesday January 8th 
and 9th, at the Burnsville Town Center 6 South Main 
Street, Burnsville NC 28714, and is hosted by the Or-
ganic Growers School,

The Organic Growers 
School will be offering a 2-day 
workshop, Holistic Financial 
Planning on January 8-9th, 2018 
for farmers at the Burnsville 
Town Center in Burnsville, NC. 
Farmers don’t get into farming 
because they want to manage 
numbers and money, but in 
order to be successful, money 
management skills are crucial. 
This workshop, taught by Cree 
Bradley of Chelsea Morning 
Farm in Minnesota and a trained 
Holistic Management Instruc-
tor, is designed to help farmers 
navigate the delicate balancing 
act that all farmers must succeed 
in balancing - healthy profits 
with healthy land, a healthy 
farm family, and personal life. 

According to Sara Jane 
Davis of A Way of Life Farm 
in Bostic, NC, who attended 
last year’s workshop, “I had 
learned about Holistic Financial 
Planning before, but Cree had a 
remarkable way of making the 
practice accessible and com-
pletely relevant to our farm and 
lives.   She shared her story and 
lots of examples from her life to 
bring financial planning down 
to earth. 

The information from the 
class helped us make some 
tough decisions and become 
better farmers this year.” This 
workshop teaches a tangible, 
practical, hands-on financial 
planning system that helps farm-
ers connect financial systems for 
home and farm management 
into a clear system. 

Cree Bradley brings 15 
years of experience teaching 
Holistic Management and finan-
cial planning to farmers.   She 
has organized programs with 
the Sustainable Farming Asso-
ciation, Institute for a Sustain-
able Future, Rocky Mountain 
Farmers Union, and the Land 
Stewardship Project. She has 
taught Holistic Management 
training in IL, WI, SD, and MN, 
and with the MN Department of 
Agriculture’s Farm Core pro-
gram and continues to provide 
leadership in the development 
and facilitation of Lake Supe-
rior Farm Beginnings®. She 
shares her own farm experience 
with financial management and 
teaches a simple way to make 
financial decisions toward farm 
& family values and goals, and 
how to build profit into your 
plans up front, rather than hop-
ing there is something left once 
expenses are subtracted from 
income. 

According to farmer and 
participant in 2017, Ben Mc-

Cann from Goldfinch Gardens 
in Yancey County says, “The 
Holistic Farm Plan we made 
really helped us to control our 
spending. This plan made us 
feel in control of the money that 
leaves the farm. We come back 
to it once a month to monitor 
whether we are meeting our 
financial goals and any changes 
we need to make.”

The workshop is Monday 
and Tuesday, January 8th and 
9th, at the Burnsville Town 
Center 6 South Main Street, 
Burnsville NC 28714, and is 

hosted by the Organic Growers 
School, in partnership with Blue 
Ridge Women in Agriculture of 
Boone, NC. Additional sponsors 
include Carolina Farm Credit, 
Mountain Bizworks, Natural 
Capital Investment Fund, and 
WNCW Public Radio. Farm-
ers in Blue Ridge Women in 
Agriculture and WNC CRAFT 
networks will receive a discount 
to attend.   Pre-registration is 
required. To register and learn 
more go to: https://organicgrow-
ersschool.org/farmers/holistic-
financial-planning/ . 

Donate blood and give more life
The best gifts can’t be 

bought in a store. The American 
Red Cross urges eligible donors 
to give more life by giving 
blood this December.

  In December, donations 
decline but the needs of patients 
remain steady.

 During the holiday season, 
set aside an hour to give the 
most important gift – give blood 
and give more life. 

To encourage donations, all 
those who come to give blood or 
platelets Dec. 21, 2017, through 
Jan. 7, 2018, will receive a long-
sleeved Red Cross T-shirt, while 
supplies last.

  Upcoming blood dona-
tion opportunities Dec. 16-31: 
Spruce Pine 12/20/2017: 1:30 
p.m. - 6 p.m., Mike Brown Ford-
Subaru - Spruce Pine, 10992 
South 226 Hwy-12/27/2017: 
1:30 p.m. - 6 p.m., First Baptist 
Church of Spruce Pine, 125 Tap-
pan Street-12/30/2017: 11 a.m 
- 4 p.m., Grassy Creek Baptist 

Church, 793 Old NC 226
Burnsville-12/28/2017: 

1:30 p.m. - 6 p.m.,  First 
Baptist  Church, 11 Town 
Square-12/29/2017: 2 p.m. 
- 6:30 p.m., Yancey County 
Rescue Squad Base, 718 W. 
Main Street.
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